
 
MINUTES OF THE 

MACOMB COUNTY ETHICS BOARD  
Tuesday, January 19, 2021 

 
 

A meeting of the Macomb County Ethics Board was held Tuesday, January 19, 2021, at 8:30 a.m., 
online via Webex Events. 
 
 
CALL TO ORDER 
 
Chair Amboyer called the meeting to order at 8:38 a.m.  
 
 
ROLL CALL 
 
The following Members were present remotely: 
 

Dr. Donald Amboyer, Ms. Dorie Vazquez-Nolan, Ms. Paddy Laske and Mr. Brian Gabriel 
 
Mr. Darnell Blackburn was excused. 
 
Mr. Andrew McKinnon, Director of Human Resources and Labor Relations 
 
Ms. Caroline Franzen, Human Resources Training Coordinator 
 
Mr. John Schapka, Corporation Counsel 
 
Valerie Schave, Macomb County Finance, Recording Secretary 
 
 

ADOPTION OF AGENDA 
 
Chair Amboyer provided the Board members with a Preliminary Agenda. 
 
MOTION 
A motion was made by Ms. Laske, supported by Ms. Vazquez-Nolan to adopt the Agenda as 
provided.  The Motion Carried. 
 
 
PUBLIC PARTICIPATION 
 
None  
 
 
APPROVE MEETING MINUTES OF DECEMBER 15, 2020 
 
MOTION 
A motion was made by Ms. Vazquez-Nolan, supported by Chair Amboyer to approve the minutes of 
December 15, 2020.  The Motion Carried. 
 
 



 
OLD BUSINESS 
 
A. Ethics Ordinance Rules of Procedure (Corporation Counsel) 
 
Mr. Schapka walked the Board through the most recent draft of the Rules of Procedure document. He 
noted that he had found a few typos and rearranged a few paragraphs to make the document flow a 
bit better. The biggest changes are the addition of several appendices at the end of the document. He 
has included a “hearing script” that can be followed easily to keep all hearings uniform. All of the 
information in the script can be found within the Rules of Procedure. Mr. Schapka has also included a 
“flow chart” for the complaint process. He discussed these additions and outlined their use. Ms. 
Vazquez-Nolan thanked Mr. Schapka for his work and is grateful for the addition of the appendices. 
 
The Board discussed a few additional updates that needed to be made to the document, but were 
really pleased with how it turned out. Chair Amboyer asked if the Board had any other concerns about 
the document. As there were none, he suggested that a letter be sent to Don Brown, the Chair of the 
Board of Commissioners to request that the Rules of Procedure be approved. Mr. Schapka confirmed 
that this would need to go on the agenda for a Board of Commissioners meeting and he advised that 
he would attend that meeting because there would likely be a lot of questions from the newly elected 
Commissioners. 
 
MOTION 
A motion was made by Ms. Vazquez-Nolan, supported by Ms. Laske to accept and approve the 
Amended Rules of Procedure with the revisions discussed today and to prepare a cover letter to the 
Board of Commissioners.  The Motion Carried. 
 
 
B. Introduction to Ethics Ordinance Training (Human Resources & Labor Relations) 
 
Chair Amboyer advised the Board that he and Mr. McKinnon worked on testing the proposed training 
that is being implemented through NeoGov. Ms. Franzen added that she has the list of questions that 
will be added to the online training, but she does need the page numbers that the questions 
correspond with from the Ordinance itself. That way she can make sure each question is asked after 
the appropriate section. She will also need the correct answers for each question. 
 
Chair Amboyer indicated that they could walk through the document right now and provide Ms. 
Franzen with the information she needs to proceed. He also asked the other Board members if they 
have any concerns about the questions that were provided. Ms. Vazquez-Nolan noted that she had a 
couple of comments on a few of the questions. The Board discussed the questions and answers. 
Chair Amboyer then went through the list of questions and provided Ms. Franzen with the answer and 
the corresponding page number for each. 
 
Mr. Schapka confirmed that he has reviewed the questions as well and has no concerns with them. 
 
MOTION 
A motion was made by Ms. Laske, supported by Ms. Vazquez-Nolan to approve the questions that 
have been proposed, so they can be added to the online training being implemented by Human 
Resources & Labor Relations.  The Motion Carried. 
 
Chair Amboyer inquired about whether a “certificate” of some sort could be made available upon 
completion of this training. Mr. McKinnon advised that this is something that could be done relatively 
easily with a more formal certificate being mailed out to the individual and a photocopy being placed in 
their employment file.  



 
Chair Amboyer asked what the next steps are in the process of getting this training available 
(especially to newly elected public servants and new hires). Mr. McKinnon asked the Board to confirm 
which Ethics forms they also want made available through the training. Chair Amboyer noted that all 
of the forms are currently available through the Ethics Board website, but he believes they should all 
also be provided via the training as well.  Ms. Vazquez-Nolan agreed. Mr. McKinnon stated that they 
can slide those forms into the training in the appropriate spots and once that is done the only step 
remaining would be to make the training “active”. 
 
 
NEW BUSINESS 
 
A. Revised Nepotism and Personal Disclosure Statement Forms 
 
Chair Amboyer stated that the Human Resources & Labor Relations Department had made some 
suggestions for revisions to the Nepotism and Personal Disclosure Statement Forms. Those 
suggestions were emailed to each of the Board members for their review prior to this meeting. Ms. 
Laske and Ms. Vazquez-Nolan had no objections to the revisions. Mr. McKinnon also suggested that 
perhaps the definition of “nepotism” could be added to that form, so there is no confusion on what the 
form pertains to. Chair Amboyer recommended that the definition be pulled directly from the 
Ordinance.  
 
The Board also discussed the Personal Disclosure Statement and there were a few additional 
suggestions made, but overall they were happy with the revisions to that form as well. Mr. Gabriel 
noted no concerns. 
 
MOTION 
A motion was made by Ms. Vazquez-Nolan, supported by Ms. Laske to approve the revisions that 
were proposed and discussed for the Nepotism and Personal Disclosure Statement forms, so they 
can be added to the website and the online training being implemented by Human Resources & Labor 
Relations.  The Motion Carried. 
 
 
B. Brian Gabriel Term of Office 
 
Chair Amboyer advised that he had received a copy of a notice that went to Mr. Gabriel about the 
expiration of his term on this Board (ending this month). Mr. Gabriel stated that he was somewhat 
surprised to receive the notice because he was of the understanding that his term ended in August. 
He noted that his responsibilities have increased substantially at his work and he is hesitant to seek 
another term at this point. He indicated he would be happy to stay on if needed until a replacement is 
found, but he does not feel he is able to dedicate the appropriate time to this Board right now.  
 
Chair Amboyer thanked Mr. Gabriel for all of the work he has done on behalf of the Ethics Board and 
he fully respects his position.  He understands his need to step away at this time. He suggested that 
Mr. Gabriel reach out to Chief Deputy Executive Mark Deldin to advise him of the situation and 
perhaps his office can begin a search for someone to take Mr. Gabriel’s place. Ms. Vazquez-Nolan 
and Ms. Laske stated that Mr. Gabriel will definitely be missed and that they appreciate all of the hard 
work and time he has contributed during the last four-and-a-half years. 
 
 
NEXT REGULARLY SCHEDULED MEETING: TUESDAY, FEBRUARY 16, 2021 - 8:30 A.M. 
 
 



ADJOURNMENT  
 
MOTION 
A motion was made by Mr. Gabriel, supported by Ms. Vazquez-Nolan to adjourn the meeting at 9:35 
a.m.  The Motion Carried. 
 
 
Approved: 
 
 
_______________________________                        ___________________________ 
Donald J. Amboyer, Ph.D., Chairperson                       Darnell Blackburn, Secretary 


